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Hawara Mrcus e Aa cbAeiicTBaMe 3a pa3BUTUETO Ha
MoJepHa aAMUHWCTPaLMA B COLMaNHWA CeKTop,
crnocobHa Aa OTTOBOPU Ha BUCOKWTE M3UCKBAHWA KbM
ny6ANYHWUTE aAMWHWUCTPALMW Ha CTPaHUTE-UNEHKW Ha
Esponerickna cbro3. Cbc cBoATa AeMHOCT Hue
noAkpenaMe WHBECTMLMATE B  pPa3sBUTMETO Ha
UOBELLKWA KanwuTasn, roAnomMaraMe pervoHaaHoTo
CLTPYAHMYECTBO M y4acTBaMe B LUMPOK KpPbr
MeXAYHapoaHU 0ByunTeNHN MHULMATUBMN.

MNoBeue OT AeceT roAWHW, YCMAWATA Ha ekuna Ha
LleHTbpa 3a pa3BWTME Ha 4YOBELLKWUTE pecypcn U
PerMoHasHAW  MHWALMATMBM Ca  HAco4YeHW KbM
NnoBMLLaBaHe Ha YMeHWATa U 3HaHWATa Ha 3aeTuTe u be
3paboTHUTE /iMua upe3 NpoAbaXasawo obyyeHne U
CbBpPEMeHHMW MeTOAW Ha npenojasaHe.

MHNCKHH

MISSION

Our mission is to support the development of a
modern social administration, capable to meet the
high performance standards of the EU public service
delivery. We invest in human capital and regional co-
operation among social sector institutions through a
wide range of national and international capacity
building initiatives.

More than ten years, the team of the Centre for
Human Resource Development and Regional Initia-
tives aims its efforts also at increasing the skills and
knowledge of the employed and unemployed persons
by applying contemporary training methods and the
life-long learning.




LleHTbpBbT MpeAnara WMPOK CNeKTbp OT 0ByuMTeNHW MporpaMu B couManHata
obacT, NpefHasHauyeHU 3a CNYXUTeNW oT cuctemata Ha MTCII, kakTo M Ha Apyru
LeHTpalHW W TepuUTOpUanHW aAMUHMCTPaLMKM, MNpeacTaBUTeNM Ha  coLManHuTe
naptHeopu U HIO, xenaeluy Aa nosuwart csoATa KBaaudukaumwa. fonama uvact ot
nporpaMuTe 3a ceMWHapuTe ca paspaboTeHW € METOAMUYECKOTO CbAEWCTBME Ha
MexayHapoaHus obyuuteneH ueHTbp Ha MOT, rp. TopuHo, Utanna (MOL, Ha MOT) B
paMKu1Te Ha CbBMECTHU MPOEKTU.

OCHOBHWTE TeMaTWUYHW HarpaBeHWA Ha HalluTe obyunTeNHU NporpaMu obxBaLlaT:
nasap Ha TpyAa; coLnanHa 3aKpuna 1 collanHa UHTerpaLms; TpyA0BO 3aKOHOAATENCTBO;
Aemorpadcka U cemeliHa NOAUTMKA M paBHW BBL3MOXHOCTK, eBponeiickn doHaoBe U
nporpamu; CoUManHo naaHupaHe W 6roAXXeTUpaHe; aAMUHUCTPATUMBHO U PUHAHCOBO
obcnyxBaHe; opraHU3aLMOHHK, KOMYHUKaLMOHHW U AeN0BU YMEHWUA U Ap.

ObyuuntenHute popmati Ha LleHTbpa obxBallaT: ABY- U TPUAHEBHM CEMUHApW Ha
pasAnyHK e3nLy, KypcoBse 3a npodecuoHanHa kBanudukauma v npeksaamoukaLma Ha
3aeTW U 6e3paboTHM MLA, KOHPEPeHUMMW, KPbIM Mach W yyebHM nocelleHns c
HaLMOHaNHO M MeXAyHapoAHo yuacTue. LleHTbpbT obyuyaBa M Ge3paboTHu auua B
KBaNMOMKALIMOHHW KypCcoBe, MOKPMBaLLW 22 INLEH3NPaHN CreLUanHoCTy.

Mpes LieHTbpa NpeMyUHaBaT cpefHOroAMLIHO Hag, 3 500 obyuaemu.

YUeEbHMW MNMPOIMPAMIW

TRAINING PROGRAMS

The Centre offers a wide range of training programmes on social topics intend-
ed for the MLSP system employees as well as the employees of other central and
regional administrative authorities, representatives of the social partners and
NGOs, willing to improve their qualification. Majority of them have been devel-
oped with the methodological support of the International Training Centre of the
International Labour Organisation (ITC of the ILO) in Turin, Italy, within the frame-
work of joint projects. The main topics include: Labour Market; Social Protection
and Social Integration; Labour Law; Demographic and Family Policy and Equal Op-
portunities; EU Funding and Programmes; Social Planning and Budgeting; Admin-
istrative and Financial Services; Organizational, Communication and Business
Skills.

The training formats of the Centre include: two and three-day seminars in dif-
ferent languages, qualification and re-qualification courses for employed and un-
employed, conferences, roundtables and study visits with national and interna-
tional participation.

The Centre provides vocational training courses for unemployed under 22 li-
censed qualification programs.

On average above 3 500 trainees benefit annually from the services of the
Centre.




LIPYPPU noaabpxa peiuvua enekTpoHHWM NPOAYKTW, KOWUTO nojnomaraT npoleca Ha
obyueHwve. B eanHeH pasnpegenuteneH nopran (www.chrdri.net) ca obocobeHun BLHLLHA
WHTEpHeT CTpaHuUa, enekTpoHHa Bubanoteka, enekTpoHeH 6toneTwH, kayb Ha snekTopa,
nnatrgopmMa Ha 3aBbplunauUTe obyyeHune n naatGopma 3a AUCTAaHLMOHHO 0ByyeHMe. e RER’S CLUB

BbHwHaTa uHTepHeT cTpaHmua (www.hrdevelopmenteu.net) oTpasasa exepHesHaTa ——— ™
pabota Ha LleHTbpa. EnektpoHHaTa Gubanoteka (www.e-libraryeu.com) noacurypssa —
cBoboseH Aoctbn Ao 6oraTo pasHoobpasve oT daiinose, HeoOXOAMMMW 3a pasAUUHMTE
obyueHus. ENeKTPOHHMAT 6lONeTWMH, 3amo3HaBa eXeMEeCeyHo C WHWLMaTUBWUTE U MUHWACTEPCTBO HA TPY[IA M COLMASIHATA NOSIMTHKA
AeiiHocTUTE B cepaTta Ha pasBUTMETO Ha YoBelukuTe pecypcu. KnybsT Ha nektopa (ww- LUEHTbP 3A PASBUTWE HA HYOBELIKWATE PECYPCH
w.lecturerclub.com) e HedopmaneH popym 3a oOMeH Ha onuT U JOOPK NPaKTUKKM MEXAY W RETHOHATIN MRNMIMATIE S
npenogasatenute B LleHTbpa. CmapTHeT (www.smartnetbg.net) npeacraenssa nnatpopma
Ha 3aBbplMAUTe 0ByuYeHWe, KOATO MoAnomara Cb3faBaHeTo Ha NoJie3HU NpodecMoHanHm

-"
witNYBHA A

KOHTaKTW Mo BpeMe Ha u caeg obyuutenHma npolec. Ypes nnatpopmara 3a ANCTAaHLMOHHO s®*®e@, ‘ e @ ‘
o6yueHve (www.distancelearning.ncpedu.net) ce ocblecTBABaT KBaAMPUKALMOHHK ‘
oByueHus OT pascTosiHMe. m mmy e't'

Bcuukm Te3n ycnyru ca obeanHeHn B IHQOpMaLWMOHEH LIEHTBP, KOWTO ce ynpasassa ot . . . L

eKWM oT MaAu U MOTUBMPaHU crielmanuct. KbmM MHGOPMaLMOHHUA LEHTBbP NPUHALNEXM
U TpaavLMOHHaTa 6ubanoTeka, KOATO NpuTexasa GoHA oT Haa 3 000 3arnaBua — KHUTU Ha
6bArapckn M YYXAW e3ULK, NEPUOANYHM U3LaHNA, peKNaMHO-MHGOPMAaLIMOHHK GpoLuypu,
NUCTOBKM, NPOCNEKTH 1 Ap.

ANTUTANTHW YCIYT W

DIGITAL SERVICES

CHRDRI supports a wide range of digital services, which contribute to the
MnatoorMa 3A training process. Our uniform distribution portal (www.chrdri.net) combines
several software products.
bl i The web-site (www.hrdevelopmenteu.net) holds information on all Centre’s
activities. The Electronic Library (www.e-libraryeu.com) provides a free on-line
access thus making all information sources available when needed. The
monthly E-bulletin is aimed at raising the awareness of our clients on initiatives
and activities implemented in support of human resource development. The
Lecturer Club (www.lecturerclub.com) represents an forum for exchanging ex-
perience and good practices between the trainers, working with the Centre.
Smartnet (www.smartnetbg.net) is our alumni network, which on a digital plat-
form creates opportunities for establishment of useful professional contacts

OBYYEHWE

B3 EJIEKTPOHHA between trainees. The Distance Learning platform (www.distancelearn-
BHUB/JIMOTEKA ing.ncpedu.net) allows the students to take a part in long-time qualification
courses.

All these digital services are managed by a young and motivated team of
experts that works at the CHRDRI's Information Centre. Information Centre
manages also the traditional library that has over 3 000 titles — books in Bul-
garian and foreign languages, issues, brochures, flyers etc.




COEPU HA EKCMNEPTUSA

TPAHC®EP HA 3HAHWNA N3CNEABAHE N OLLEHKA
N YMEHWA YPE3 ObYYEHWNA HA E®EKTA OT OBYHEHUATA

TRANSFER OF KNOWLEDGE RESEARCH AND TRAININGS'
AND SKILLS THROUGH TRAININGS IMPACT EVALUATION

Pa3zsusame ce
3aedHo!

Developing ourselves

together!
PA3MPOCTPAHEHME HA CMOAENAHE HA OMNUT N OEPU
NHOOPMALMSA, PASPABOTBAHE HA HALWVIOHATTHV I MEXAYHAPOAHY
METOMYECKIA V1 OBYUYUTENHN MPAKTUKU
MATEPUAIA
INFORMATION DISSEMINATION, SHARING EXPERIENCE AND GOOD
METHODOLOGICAL AND LEARNING NATIONAL AND INTERNATIONAL
RESOURCES DEVELOPMENT PRACTICE

AREAS OF EXPERTISE




JNIOTNCTUYHA BA3A

LleHTbpbT 3a pasBUTME Ha YOBELLKMTE Pecypcn U pPernoHasHu
WMHWLMATUBK pa3noiara CbC CbBpeMeHHa yuebHa 6a3a v xoTencka yacrT,
KOATO MO3BOASBA LENOrOAMLIHO OpraHusMpaHe Ha CbbutHa C
HaLMOHANHO M MeX/AYyHapoAHO y4vacTue KaTto CEMWHapK, KypcoBse 3a
npodecnoHanHa keannbukauma 1M npeksannpukaLms, KOngepeHLI,VII/I,
KPbrAn mMacu, cpeLm-anckycum, yuebHu nocelleHmns 3a obMaHa Ha onuT.

YuebHuat kopnyc nma eanHagecet mogaepHu 3aam ¢ 20, 30 un 100
MecTa. Tpu OT TAx ca 06opyaBaHM C KOMMOTPU 1 UMAT BUCOKOCKOPOCTHA
NutepHetr Wi-Fi Bpb3ka. KoHdepeHTHaTta 3ana e cbc 150 mecta u
npejocTaBs Bb3MOXHOCT 3a CUMY/ATaHeH NpeBOA €4HOBPEMEHHO Ha
HAKOJIKO e3M1Ka.

LeHTbpbT pasnonara ¢ pectopaHT cbe 100 mecTa v gHeBeH bap, KakTo
1 C n3uano obHoseHa xotencka basa. Obwo 160 nerna ce pasnpeseneHn
B TpUTe Kopnyca Ha xotesna — "A’, "B" n “/l”, kaTo BCceku OT Tax ce oTonasea
C OTAeNHa MapHa WMHCTanauMs U CAbHYEBWM KONEKTOPW. 3a rocTUTe Ha
XOTennTe € OCUrypeH HernpekbcHaT AocTbn A0 VHTepHeT m kabenHa
TeneBu3ns.

LleHTbpbT NpUTexaBa CNopTeH KOMMAEKC C TEHUCKOPT, GUTHEC 3ana U
cayHa. MIHppacTpykTypaTa e AOCTBMHA 3a Xopa C yBpeXaaHus.

3A KOHTAKT:

CONTACTS:

LIEHTBHP 3A PASBUTUE HA YOBELLKWTE CENTRE FOR HUMAN RESOURCE
PECYPCW N PETMMOHAJTHIA NHULINATBW DEVELOPMENT AND REGIONAL INITIATIVES

Coopusa, kB. KpemukosLy 1849

Sofia, Kremikovtsi 1849

Yebcant: www.hrdevelopmenteu.com Website: www.hrdevelopmenteu.com
EnektpoHHa nowa: chrdri@chrdri.net E-mail: chrdri@chrdri.net

TenedoHu:

(+359 2) 994 70 38,
(+359 882) 82 66 82,
(CERERLVARYARE

Phone numbers:
(+359 2) 994 70 38,
(+359 882) 82 66 82,
(+359 882) 82 66 83

LOGISTIC CAPACITY

The Centre for Human Resource Development and
Regional Initiatives disposes of modern training facilities and a hotel
which allows year-long implementation of national and internationa
events, such as seminars, vocational training and retraining courses,
conferences, roundtables, discussion meetings, study Visits for
exchange of experience, etc. _

Eleven modern halls with 20, 30 and 100 seats are available at the
Centre. Three of the rooms are equipped with computers and a
high-speed Internet Wi-Fi connection. The conference room has 150
seats and provides simultaneous translation in several languages.

The Centre is equipped with a restaurant with 100 seats, a |obby bar
and fully renovated hotel facilities. A total of 160 beds are distributed
in the three hotel buildings - A, B and D, as each of them is heated by
B a separate steam plant and solar-collector systems. The hotel guests
B have 24-hour Internet and cable TV access. =~ ) _

The Centre disposes of a sports complex equipped with tennis court,
gymb_??d sauna. The infrastructure Is accessible for persons with
Isabilities.




